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THE PUBLIC EDUCATION FOUNDATION 
SCHOOL CLIMATE IMPROVEMENT SPECIALIST 

 
THE POSITION 
The individual selected for this part-time position will have overall responsibility for supporting schools and administrators in the Clark County 
School District with the implementation of the District’s anti-bullying pilot program in coordination with Operation Respect and Welcoming Schools.   
 
RESPONSIBILITIES 
1. Under the direction of The Public Education Foundation, act as a consultant to the Clark County School District to support implementation of its 

anti-bullying program. 
2. Work in collaboration with the Clark County School District Equity and Diversity Department, the director of Welcoming Schools, the Director of 

Education of Operation Respect, and The Public Education Foundation. 
3. Provide technical assistance and training to pilot schools in the district that want to implement an anti-bullying program based on Operation 

Respect and Welcoming Schools. 
4. Assist UNLV professor conducting 3 year study of CCSD’s anti-bullying initiative. 
5. Work with CCSD, Welcoming Schools, and Operation Respect to develop a plan to expand CCSD’s anti-bullying initiative after first year.  
6. Assess the content of Welcoming Schools and Operation Respect to determine ways in which these programs could be tailored to Clark County 

and Southern Nevada by examining the programs’ relevance to the area’s diverse cultures and communities.   
7. Work in collaboration with local organizations to create one or more Anti-Bullying & Diversity Community Forums (using the Welcoming 

Schools model), that would address key areas related to bullying prevention, family diversity and gender.  For these forums, there will be a 
particular focus on reaching a diverse audience by working with partners from Latino, African American, and Asian communities. 

8. Assist CCSD (either in developing courses and/or teaching the courses) in offering anti-bullying and diversity continuing education courses to 
CCSD teachers thru existing Equity & Diversity and Safe and Drug Free School trainings and by developing a stand-alone anti-bullying course. 

MINIMUM QUALIFICATIONS 

1. Experience in early childhood, elementary or secondary education 
2. Experience conducting professional development for educators or other professionals who work with children 
3. Knowledge of best practices in bullying prevention, school climate, equity and diversity, and LGBT inclusion in schools. 
4. Bachelors degree and fluency in Spanish preferred 
5. Transportation available to travel in Clark County and neighboring areas 
6. Ability to work closely with multiple organizations, including the CCSD, Welcoming Schools and Operation Respect 

 
LOCATION 
This position will be located primarily in the Clark County School District, but may also involve other travel in Nevada.  Although much of the work 
will include traveling to school sites, the specialist will be based in The Public Education Foundation offices. 

SALARY  
Dependent upon qualifications and experience 

APPLICATION 
Persons interested in the position and who meet the minimum qualifications should submit a letter of interest and resume via email with the 
subject line “JOB APPLICATION” to: pegan@ccpef.org. 

The position is open until filled. 
 

Please direct all inquiries to Human Resources at The Public Education Foundation (702) 799-1042. 
 

An Affirmative Action/Equal Opportunity Employer 
 
This employer does not knowingly discriminate on the basis of race, color, religion, sex, sexual orientation, age, disability, or 
national origin. 
 


